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PREAMBLE
This Agreement made and entered into by and between the Village of
Menands, a municipal corporation of the State of New York in the County of Albany,
with its principal place of business and office at the Village Municipal Building,
Menands, New York, hereinafter referred to as the "Employer" or the "Village" and the
Menands Police Benevolent Association, hereinafter referred to as the "Union",
Menands, New York.
Both parties mutually agree that their objective is for the good and welfare of the
Employer and Union alike. Both parties further agree that in the interest of collective
bargaining and harmonious relations. they will at all times abide by the terms and
conditions as hereinafter set forth and agreed upon. The Employer and Union regard
all personnel as public employees who are to be governed by high ideals and honor
and integrity in all public and personal conduct so as to merit the trust and confidence
of the general public and fellow employees.
It is the intent and purpose of the parties to set forth herein their entire agreement
covering rates of pay, wages, hours of employment and other conditions of
employment, to increase the efficiency and productivity of employees in the Police
Department and to provide for prompt and fair settlement of grievances without any
interruption or other interference with the operation of the Police Department-
ARTICLE 1
RECOGNITION
1.1 The Employer recognizes the Union as the sole and exclusive
bargaining agent for the p.urposes of establishing wages, hours and terms and
conditions of employment for all full-time employees of the Police Department in the
job title of Police Officer, but excluding all part-time employees and managerial
employees.
1.2 The job title used above is for descriptive purposes only. Its use is
neither an indication nor a guarantee that this title will continue to be utilized by the
Employer.
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ARTICLE 2
EMPLOYEE ORGANIZATIONAL RIGHTS
The Employer will not meet with or negotiate with any other employee
organization with respect to terms and conditions of employment of the employees
covered by this Agreement.
ARTICLE 3
DUES DEDUCTION
The Employer agrees to deduct from the wages of the employees i~-the Union
the dues of the union as any member thereof shall individually and voluntarily
authorize in writing and remit same to such Union. Each individual employee shall
have the right to revoke such authorization. by written instrument. at any time.
ARTICLE 4
BULLETIN BOARD
It is agreed that the Employer will furnish a bulletin board for the purpose of
posting Union notices to Union members.
ARTICLE 5
NO STRIKE PROVISION
5.1 The Union agrees that it shall not cause. instigate. condone or-engage in
any strike against the employer nor shall it impose upon its members the obligation to
assist-er participate in any such strike against the Employer.
5.2 The Union shall exert its best efforts to prevent and terminate any strike
against the Employer.
ARTICLE 6
LABOR MANAGEMENT COMMITTEE
6.1 There shall be a joint committee established, with' mernbership drawn
from members of the Menands Police Benevolent Association and the administration.
This committee shall meet not less than once every three months for the purpose of
reviewing mutual problems, questions arising concerning contract provisions and
:2
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personnel problems. Should it be necessary for a meeting to be held at any time less
than three months, said meeting may be called by either party to review matters of an
urgent or emergency nature.
6.2 Upon request of either party, conferences shall be held between
representatives of the Employer and at least three representatives of the Union on
important matters, which may include the discussion of procedures for avoiding future
grievances and other methods of improving the relationship between the parties.
Arrangements for such meetings shall be made in advance and shall be held at
reasonable hours by mutual agreement. Employees acting on behalf of the Union
shall suffer no loss of time or pay should such meeting fall within their regular work
hours.
6.3 Under normal circumstances, a written agenda shall be submitted by
both parties no less than five days before the scheduled date of the meeting.
ARTICLE 7'
MANAGEMENT RIGHTS
7.1 Management Rights. Except as expressly limited by other provisions of
this Agreement, all of the authority, rights and responsibilities possessed by the
Employer are retained by it including, but not limited to: the right to determine the
mission, purpose, objectives and policies of the Employer; to determine the facilities,
methods, means and number of personnel required to conduct Employer programs; to
administer the merit system, including the selection, recruitment, hiring, appraisal,
training, retention, promotion, assignment or transfer of employees pursuant to this
Agreement; to direct, deploy and utilize the ~ork force; and to discipline or discharge
employe'es in accordance with the provisions of this Agreement.
7.2 Work Rules. Whenever the Employer changes work rules or issues new
work rules, the Union will be given at least five days prior notice, except in case of an
emergen'cy, before the effective date in order that the Union may discuss said rules
with the Employer before they become effective if the Union so requests. Notice will
be given to employees before such rules take effect and a copy will also be given to
the Union. An unresolved complaint as to the reasonableness of any work rule, or any
complaint involving discrimination in the application of any rule, shall be resolved
through the grievance procedure.
7.3 Management's exercise of its rights under this Article will not alter
conditions of employment outlined elsewhere in this Agreement.
..,
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ARTICLE 8
GRIEVANCE PROCEDURE
8.1 The following procedure is a method by which a grievance, de1ined only
as a dispute as to the interpretation and application of written language of this
Agreement, may be processed in a systematic and orderly fashion. Any grievance
which may arise between the parties shall be settled in accordance with the following
procedure.
8.2 Informal Stage. Prior to initiating a formal written grievance pursuant to
this Article, the employee and/or the Union shall attempt to resolve a dispute subject
to this Article informally by reviewing it with the Chief of the Police Department within
seven days of its occurrence, or within seven days of the date on which the emptoyee
or the Union first should reasonably have known of such occurrence, unless such
circumstances exist that would have made it impossible for the employee to have
known of such occurrence. The Chief shall render a decision regarding the dispute
within ten days.
8.3 Step One - Appeal to the Clerk-Treasurer. In the event that the
grievance has not been satisfactorily resolved at the informal stage of the grievance
procedure, the Union shall present the grievance in writing to the Clerk..Treasurer
within twenty days of a rejection at the informal level. The Clerk-Treasurer shall
attempt to resolve the matter and shall respond to the Union within twenty days.
8.4 Step Two - Appeal to the Board of Trustees. If the Grievance remains
unresolved, it shall be presented by the Union President, and/or the President's
authorized representative, in writing, to the Village Board of Trustees within twenty
days after the response of the Clerk-Treasurer is due. The Board of Trustees shall
schedule a meeting within twenty dciys after the receipt of the grievance with the
Union: The Board of Trustees shall, within twenty days of such meeting, set forth an
answer in writing to the Union. -
8.5'''''' Step Three - Appeal to Arbitration. If the grievance is still unsettled,
either party may request arbitration, by written notice to the other, within ten days after
the reply of the Trustees is due. The arbitration procedure shall be as follows:
8.5.1 If the grievance cannot be resolved by the Village Board, the Union and
only the Union, with written consent of the employee, may refer the grievance to
arbitration by submitting a written request to the Village Board. The arbitration shall
proceed according to the Voluntary Grievance Arbitration Rules of the New York State
Public Employment Relations Board, except for the differences cited below. The
person selected shall be notified and a hearing promptly scheduled. All hearings shall
be held in the Village.
4
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8.5.2 The arbitrator shall act in a quasi-judicial, not legislative capacity and
shall have no right to amend, modify, nullify, ignore, add to or subtract from the
provisions of this Agreement. The arbitrator shall only consider and make decisions
with respect to specific issues presented and shall have no authority to make a
decision on any other issue not so presented. The arbitrator shall not have any
authority to make a decision contrary to or inconsistent with or modifying or varying in
any way the application of the laws and rules and regulations having the force and
effect of law or any Village ordinance or local law, it being understood that the Village
will not promulgate, adopt or amend any rules, regulations, ordinances or local laws
which would have the effect of contravening, abrogating or being inconsistent with the
terms of this Agreement. The decision of the arbitrator shall be based solely upon the
interpretation of the meaning or application of the express terms of this Agreement to
the facts of the grievance. No decision shall contradict the express terms of this
Agreement. The arbitrator shall issue written findings of fact and a decision for the
resolution of the grievance presented within thirty days after the close of the arbitration
hearing. The decision shall be final and binding upon the parties.
8.5.3 If a grievance is not presented within the time limits set forth above, it
shall be considered waived, there being no further right of appeal. if a grievance is not
appealed to the next step with the appropriate time limits, it shall be considered settled
on the basis of the Employer's last answer. If the Employer, or any of its
representatives, does not answer a grievance within the time limits provided, the
grievance may be appealed to the next step in the grievance procedure. The
settlement of a grievance at Step 1 shall not be considered as a precedent. Subject to
operating needs, an on-duty employee shall not lose pay for the time spent in a
grievance review meeting with management held pursuant to this Article. If the
grievant cannot be released from duty to attend a grievance meeting, the grievance
meeting will be rescheduled for a later date. Such rescheduling will not violate the
timeliness requirements of this Article.
8.5.4 The fee and expenses of the arbitrator shall be divided equally between
the Employer and the Union. Each party shall be responsible for cornpensating its
own representatives and witnesses. The arbitrator shall have the power to require the
presenCe of witnesses or documents. consistent with the law. The arbitrator shall
have no authority to make a decision retroactiv.e beyond the date of the initiation of the
grievance in Step 1.
8.5.5 It i~ not intended that a transcript be made of arbitration proceedings.
However, either party may request such a transcript with the understanding that the
requesting party shall pay for the transcript and provide the other party and the
arbitrator with a copy in a timely manner.
5
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8.6 Matters relevant to grievance procedures.
8.6.1 The time limits in the grievance procedure may be extended by mutual
written agreement.
8. 6.2 Any step of the grievance procedure may be bypassed by mutual written
agreement.
8.6.3 Days as referred to in this Article shall mean calendar days.
ARTICLE 9
SENIORITY
9.1 Definition. Seniority shall, for the purpose of this Agreement, be defined
as an employee's length of continuous service since the last date of hire with the
Employer in a position covered by this Agreement. If two or more police officers are
hired on the same date, the employee holding the highest rank on the Civil Service
Test shall be senior. In the event of a tie, the employee who first made application to
Civil Service which resulted in the appointment shall be senior.
9.2 Seniority List. Every twelve months, the Employer shall post on all
bulletin boards a seniority list .showing the continuous service of each employee. A
copy of the seniority list shall be furnished to the Union when it is posted. The
seniority list will show the names, job titles and date of hire of all employees in the unit
entitled to seniority.
9.3 _Loss of Seniority. An employee shall lose seniority only for the following
reasons:
9.3.1 Resignation, however, seniority shall be reinstated if the employee is
rehired within one year of resignation.
'-.,
9.3.2 A dismissal not reversed through the applicable appeal procedure.
9.3.3 Failure to return to work when recalled from layoff.
9.4 Seniority in Determining Days Off. The present practice in the use of
seniority for determining permanent days off and the use of compensatory time shall
be maintained.
6
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ARTICLE 10
DISCIPLINARY PROCEDURE
10.1.1 Civil Service Rights. Except as specifically modified by this Agreement,
all employees covered by this contract shall be entitled to the full procedures set forth
under §75 and §76 of the New York State Civil Service Law or the alternate
disciplinary procedure mentioned below.
10.1.2 Notice of Discipline. The notice of charges shall be served on the
employee and the PBA and shall include a statement of proposed discipline and may
include a notice of suspension without pay, if the same has not been issued earlier. It
is understood that the Employer's proposed discipline is at its sole discretion. It is also
agreed that the discipline finally imposed shall not exceed the scope of disciplinary
actions contained in the written notice of discipline to the employee and the
employee's union representative.
10.1.3 Suspension Pending Hearing. An employee served with a notice of
discipline agrees to waive in writing the maximum period of suspension without pay as
described in §75 of the Civil Service Law and agrees that the Employer may suspend
without pay said employee for a period not to exceed sixty days pending resolution of
disciplinary actions provided, however, that in any case where the employee has been
charged with a felony, the suspension without pay may, at the employer's discretion,
continue for a period not to exceed 120 days. The period of suspension without pay
shall be automatically extended by the length of any delay brought about by the
employee or the employee's representative. Any suspension without pay may be
considered in whole or in part in any final disciplinary action.
10.2.1 Employees who receive written notice of discipline shall have the
opportunity to elect to proceed under Civil Service Law §75 and §76 or under the
alternate disciplinary procedure.
10'.2.2 Within the time to answer. provided by the Civil Service Law, the
employee will elect in writing the procedure to be followed and shall answer the
charges in writing. Such election shall be in writing, given to the Chief of Police, or the
Chiefs designee, and shall not be withdrawn by the employee at any time.
10.2.3 If the employee denies such charges, a hearing shall be scheduled
within sixty (60) days from the Village's receipt of the employee's answer to the
charges.
In cases where the employee has elected the alternate disciplinary procedure,
within five (5) days from said receipt of the employee's answer, the parties shall meet
to agree on an arbitrator if the alternate procedure is chosen. If the parties fail to
agree, they shall ask PERB to appoint a neutral arbitrator.
7
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Said neutral arbitrator shall then conduct a hearing on said charges within sixty
(60) days and make his decision within thirty (30) days. The arbitrator shall decide
guilt or innocence, and if guilty, determine the appropriate penalty. This decision shall
be final and binding on all parties.
ARTICLE 11
PERSONNEL FILES
11.1 For purposes of this Article, there shall be one official personnel file
maintained for an employee. The official personnel file shall contain all mernoranda or
documents relating to such employee's employment, including, but not limited to,
documents which contain criticism, commendation, appraisal or rating of job
performances.
11.2 An employee or the employee's representative shall, within five working
days of a written request to the Chief, have an opportunity to review such employee's
personnel file in the presence of a Union official (if so requested) and the Chief or the
Chiefs designee.
11.3 An employee shall be permitted to place in one's own personnel file a
response of reasonable length to anything contained therein which such employee
deems to be adverse.
11.4 An employee will be notified when a letter of criticism, poor evaluation, or
other document which, in the Chiefs discretion, is derogatory in nature, is placed in
the employee's personnel file. "
11.5 Except as specifically prohibited by law, an employee shall be notified of
freedom of information requests and subpoenas for access to the employee's
personnel file.
"-
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ARTICLE 12
HOLIDA YS
12.1 Allotment. There will be twelve days recognized as paid holidays in a
calendar year. The following twelve days shall be recognized as paid holidays in a
calendar year:
1.
2.
3.
4.
5.
6.
New Year's Day
Martin Luther King Day
Washington's Birthday
Memorial Day
Independence Day
Labor Day
7.
8.
9.
10.
11.
12.
Columbus Day
Election Day - November
Veteran's Day
Thanksgiving Day
Christmas Day
Employee's Birthday
12.2 Newly Hired Employees. Newly hired employees will not be entitled to
any paid holidays while they are in Municipal Police Training School. After graduating
from such school, employees shall be entitled to paid holidays.
12.3 Compensatory Holiday Time. Employees shall have the option of
receiving the monetary value of unused compensatory holiday time Off, on a one-for-
one basis, under the following conditions:
12.3.1 Twelve days shall be the maximum option for receiving the monetary
value of unused compensatory holiday time.
.
12.3.2 An employee shall notify the Chief of Police, in writing, of said
employee's intention to convert unused compensatory holiday time no later than the
first week in December each year.-
12.3.3 The Employer shall make payment to employees for unused
compensatory holiday time as soon as practical, pursuant to normal business
practices~
9
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ARTICLE 13
VACATIONS
13.1 Allotment. An employee covered by this Agreement shall receive
vacation as follows:
SERVICE
Upon 1 year of Service
Upon 5 Years of Service
Upon 10 Years of Service
VACATION
2 Weeks
3 Weeks
4 Weeks
Vacation shall accrue upon the employee's anniversary date of employment each
year.
13.2 Eligibility. In order to be eligible for vacation leave, an employee must
have been employed at least one year.
13.3 Scheduling. Vacations shall be scheduled insofar as practicable at
times most desired by each employee, provided it meets with the approval of the Chief
of Police. When two or more employees seek the same vacation period, preference
will be given to the most senior employee where operating circumstances permit.
Vacations shall not be taken in increments of less than five days, except where
approved by the Chief of Police in writing. Once approval is given by the Chief of
Police for single day vacation, senior officers may not "bump" junior officers from that
date, subject to conditions of Section 13.4 of this Article.
13.4 Bidding. Choice of vacation shall be by seniority. Members of the unit
shall draw vacation assignments among themselves by seniority. However, after
March 31 of each year, a senior officer will not be able to "bump" a junior officer from
said offi.cer's chosen vacation assignment. All officers will initially draw two weeks
vacation from the prime months of June, July and August, unless the individual elects
to draw less than two weeks of "Prime" months or none of same.
.~
13.5 Accumulation. An employee covered by this Agreement may
accumulate from one year to the next a total maximum accumulation of thirty days. All
terminated employees will be allowed to receive compensation for unused vacation
time "on the books" as of the date of termination up to a maximum of thirty days.
During any given year, employees may use such accumulated unused vacation leave
in addition to the annual vacation leave which is credited for that year. Use of
accumulated unused vacation leave must be approved by the Chief of Police in
writing.
13.6 Retirement. Upon retirement or termination of employment, an
employee covered by this Agreement shall receive a lump sum payment for all
accumulated unused vacation days, up to a maximum of thirty days.
10
IARTICLE 14
SICK LEAVE
14.1 Allotment. Each employee covered by this Agreement shall receive ten
(10) days of sick leave each year, upon his/her anniversary date of employment, after
completing one year of continuous service. Three (3) days of such leave may be used
for family illness.
14.2 Newly Hired Employees. Newly hired employees covered by this
Agreement shall not be entitled to sick leave until they have graduated from Municipal
Police Training School. Upon graduation from such school, newly hired employees
will be credited with three sick days. .~
14.3 Accumulation. Sick leave may be accumulated to a maximum of one
hundred and sixty-five (165) work days.
14.4 Notice of Accumulation. The Employer shall report accumulated sick
leave to each employee annually.
14.5 Use of Vacation Credits. An employee who has exhausted sick leave
credits may be allowed to use vacation to cover absence due to illness.
14.6 Additional Sick Leave Allowance. In addition to the above sick leave
days and upon exhaustion of all accrued sick leave and vacation, the employee may
request the Village Board to extend additional sick leave in the event an employee
becomes disabled as a result of a non-job related illness.
14.7 Notice of Sick Leave. Except in extenuating circumstances as
determined by the Chief of Police, an employee must notifythe Employer at least two
hours before the normal starting time of absence from work that day. Such notification
shall be given to the Chief of Police or the Chiefs designee. A report to a designee
shall be followed by a personal contact by the employee to the Chief of Police at the
beginning of the next regular scheduled shift of the Chief of Police. Failure to do this.
maybe considered to be leave without pay.
14.8 Verification. Use of sick leave by employees shall be monitoredby the
Chief of Police. If, in the opinion of the Chief of Police, an employee's use of sick
leave is not in the best interest of the Department, the employee shall be advised of
possible consequences. Actions taken by the Chief of Police may include the
requirement of the employee to provide a doctor's certificate once five days have been
used in anyone year period, commencing on each employees anniversary date for
any absence related to illness, provided at the employee's expense. Such expense
may be applied to health insurance coverage subject to the provisions of the health
insurance plan. The Employer may also require an employee to be examined by a
11
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physician designated by the Employer to determine medical condition, and the
Employer designated physician examination will be at the Employer's expense.
14.9 Individual Sick Leave Contribution
Any Bargaining Unit employee can contribute to any other Bargaining Unit
employee his unused sick time, up to a total of 15 days per year, per donor, provided
that:
A Such contributions shall not reduce any employee's accumulation below 20
days.
B. That the compensation to be paid for such donated days shall not exceeg the
donee's rate of pay at the time the donated time is used.
That each and every donation shall be reported by the donor in writing to the
Village Clerk at least two (2) calendar weeks before the same can be used.
C.
D. All donations must be in full days.
E. The maximum number of donated days that can be used by any donee during
any fiscal year is 65.
F. All days contributed shall be deducted from the donor's accumulated sick leave.
G. To utilize donated sick days, a donee must have exhausted all of their sick
days, vacation days and compensatory time prior to using any donated sick
days, and must report to the Village in writing, his intention, one wE~ekbefore
any donated days can be used, and such report must be accompanied by a
physician's certificate by the donee's physician, or a physician of the Village's
chorce except in situations where the requirement of a physician's certificate is
w9ived by the Chief.
H. Donated time cannot be used by any individual after such individual has utilized
any"~rovision set forth in 14.10.
Individual employees shall not unlawfully discriminate against any ernployee in
making or not making contributions of accumulated days, and in the event any
claim of discrimination is made against the Village in connection with Article
14.9, the union will defend, indemnify and save the Village harmless from any
and all costs, expenses and liability in connection with such claims.
This Article 14.9 will "sunset" at Midnight May 31,2003.
14.10 Long Term Disability. In the event an employee is disabled as a result of
non-job related illness or injury and upon exhaustion of all sick leave and vacation
leave, an employee will be eligible for seventy-five percent (75%) of salary for a sixty
11
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day period and fifty percent (500/0)of salary for an additional period not to exceed one
hundred and eighty (180) days from the exhaustion of all leave credits. An employee
is eligible upon submission of appropriate forms and documentation from a certified
medical doctor provided at the employee's expense. The Employer may also require
an employee to be examined by a physician designated by the Employer to determine
medical condition, and the Employer designated physician examination will be at the
Employer's expense.
ARTICLE 15
BEREAVEMENT LEAVE
15.1 An employee will have no deduction made for time lost by reason of
death in the "immediate family" up to a maximum of three consecutive days per
occurrence provided such days fall on scheduled work days and one of such days is
the day of the funeral. "Immediate Family" as used herein shall mean husband, wife,
mother, father, mother-in-law, father-in-law, child, brother and sister of the employee
and any relative of the employee living in the household at the time of his or her death.
15.2 No deductions will be made for time lost by reason of death of
employee's grandparents or employee's spouse's grandparents up to a rnaximum of
two consecutive days per occurrence provided such days fall on scheduled work days
and one such day is the day of the funeral.
15.3 No pay for time off will be granted unless there is a loss of time on
scheduled work days. Bereavement leave is not cumulative. If two or more deaths
occur simultaneously, the employee will be entitled to only three days in total.
15.4 The foregoing provisions of this Article will not apply when an employee
is off duty for other reasons such as: ..
.-
-
leave of absence (other than connected with death)
holiday
illness
injury
personal leave
layoff
vacation
15.5 The Employer may, upon prior request, grant additional days of
bereavement leave.
15.6 Probationary employees will receive bereavement leave at the discretion
of the Chief of Police.
13
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ARTICLE 16
WORK HOURS AND WORK SCHEDULES
16.1 Preamble. This Article is intended to define the normal hours of work in
a workday and workweek in effect at the time of execution of this Agreement. Nothing
in this Article shall be construed as preventing the Employer from modifying the
workday or work schedule of employees in order to meet training needs or an
emergency pursuant to §971 of the Unconsolidated Laws; provided, however, no
change of a work schedule shall be made for disciplinary reasons. Nothing in the
Article shall be construed as a guarantee of hours or days of work.
16.2 Workday. The normal workday shall consist of eight consecutive hours
within a twenty-four hour period including a one-hour meal period at or near the mid-
point of the shift which may be interrupted in the event of a call for service. Work
shifts shall be: 7:00 A.M. - 3:00 P.M.; 3:00 P.M. - 11:00 P.M.; and 11:00 P.M. - 7:00
A.M. Work shifts are subject to change with joint approval between the Ernployer and
the Union.
16.3 Workweek. The workweek shall consist of forty hours comprised of five
consecutive workdays and two consecutive days off, such .days off to be determined
by seniority.
16. 4 Modification of Work Hours or Shift. An employee's normal work hours
or work shift may be modified by mutual agreement between the Chief, the Union and
the particular employee.
16.5 Work Schedules. A work schedule showing the hours, days and shifts to
which employees are assigned shall be posted on an appropriate bulletin board by the
20th day of each month for the approaching month. A work shift shall not be changed
for the purpose of avoiding overtime unless the employee affected shall bE~notified at
least ten days in advance by the Chief. -
16:6 Voluntary Exchange of Shifts. Employees' may mutually agree to
exchange work shifts. provided:
16.6.1 The hours worked in such an exchange shall not const.itute hours
worked for the purpose of overtime computation;
16.6.2 The Employer shall incur no additional cost through such an exchange in
itself; and
16.6.3 Such an exchange has the prior approval of the Chief.
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16.7 In the event a vacancy in scheduling occurs, the Employer retains the
right to assign a new hire to a schedule as determined by the Chief before work
schedules may be bid for the purpose of shift scheduling. In no event shall such
scheduling by the Chief exceed the maximum probation period for new hires.
ARTICLE 17
COMPENSATION AND OVERTIME
17.1 The following shall apply during the term of this Agreement:
A. Each member's "daily rate of pay" shall be determined by..
dividing the member's annual salary by 260.
B. A member's "hourly rate of pay" shall be determined by
dividing the member's annual salary by 2,080.
C. To determine a member's annual salary, longevity shall be
added to the member's base salary.
17.2 Salary Schedule. Except as hereinafter otherwise provided, during the
term of this agreement each employee shall be placed on the step of the salary
schedule based on his service in the Menands Police Department and be paid in
accordance with the following salary schedule, moving from step to step on the
anniversary date of their employment by the Village Police Department provided,
however, that nothing herein contained shall require any person employed in the
bargaining unit on May 31, 1999 to be placed on a lower step than he occupied on
May31,1999:
6/1/99 12/1/99 6/1 /00 12/1 /00 6/1 /01 12/1/01 6/1/02
Joy $43,072 $43,072 544,364 $44.364 545,695 S45,695 $4"7,294
6/1/99 12/1/99 6/1/00 12/1/00 6/1/01 12/1/01 6/1/02
Forner $42.646 $43,072 544.364 544,364 $45,695 545,695 $47,294
: . .
17.3 Each employee whose annual salary exceeded the top step salary as of
May 31, 1999 will be paid the following annual salary effective each year during the
term of this agreement, as follows:
In addition, but not on the salary schedule, Officer Joy will be paid a bonus of
$431.00 on the regular payday nearest to December 1, 1999, a bonus of $444.00 on
the regular payday nearest to December 1, 2000, and a bonus of $457.00 on the
regular payday nearest to December 1, 2001.
In addition, but not on the salary schedule, Officer Forner will be paid a bonus
of $444.00 on the regular payday nearest to December 1, 2000 and a bonus of
$457.00 on the regular payday nearest to December 1, 2001.
17.4 Longevity.
17.4.1 Effective June 1, 1999, in addition to the base salary provided in
Sections 17.2 and 17.3 above, each employee shall receive longevity payments of
$60.00 per year for such employee's sixth through twenty-fifth years of service. It is
understood that the maximum amount payable to such employee is $1,200.00.
17.4.2 Effective June 1, 2000, in addition to the base salary provided in
Sections 17.2 and 17.3 above, each employee shall receive longevity payments of
$70.00 per year for such employee's sixth through fifteenth years of service and
$75.00 per year for such employee's sixteenth thru twenty-fifth years of service.. It is
un.derstood that the maximum amount payable to such employee is $1,450.00.
17.4.3 Effective June 1, 2001, in addition to the base salary provided in
Sections'-4 7.2 and 17.3 above, each employee shall receive longevity payments of
75.00 per year for such employee's sixth through fifteenth years of service, $80.00 per
year for such employee's sixteenth thru twentieth years of service and $100.00 per
year for such employee's twenty-first thru twenty-fifth years of service. It is
understood that the maximum amount payable to such employee is $1,650.00.
17.4.4 Effective June 1, 2002, in addition to the base salary provided in
Sections 17.2 and 17.3 above, each employee shall receive longevity payments of
80.00 per year for such employee's sixth through fifteenth years of service and
$100.00 per year for such employee's sixteenth thru twenty-fifth years of service. It is
understood that the maximum amount payable to such employee is $1,800.00.
16
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!; 17.5 Overtime Rate. Authorized overtime will be paid at the rate of time and
one-half for all hours worked in excess of eight hours per day and for all hours worked
in excess of forty hours in any work week. Time during which an employee is excused
from work because of vacation, holidays, sick leave at full pay, or any paid time off
authorized by this Agreement shall be considered as time worked for the purpose of
computing overtime.
17.6 Re-Call. At the employee's option, an employee recalled to work shall
receive four hours compensatory time, OR an employee recalled to work from said
employee's residence shall be guaranteed a minimum of three hours work at the
employee's time and one-half rate. This Provision shall not be applicable to an
employee who is called in to begin his/her scheduled shift earlier than scheduled.
ARTICLE 18
INSURANCES
18.1 Health and Dental Insurance.
18.1.1 Eligibility. The Employer shall provide health and dental
insurance coverage for each full-time employee and the employee's eligible
dependent(s ).
18.1.2 Insurance Plans. For the term of this Agreement, the Employer
shall provide a health insurance plan through the Empire Blue Cross and Blue Shield
Community Matrix. Program or through the Empire Blue Cross and Blue Shield
Healthnet Program.
18.1.3 Change in Insurance Plans. The Employer shall provide health
and dental insurance as described above at a benefit level equal to or better than that
currently in effect. Equal does not necessarily mean identical with regard to benefit
levels within a plan. The Employer shall submit any proposed alternate health. or
dental insurance plans to the Union for review prior to implementation.
18.1.4 Premium Payments. For the term of this Agreement, the
Employer shall pay one hundred percent (1.00%) of the premium for individual and
dependent coverage, as the case may be.
18.2
. Life Insurance. The Employer shall continue the current practice of
S10.000.00 life insurance coverage for each employee.
17
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ARTICLE 19
RETIREMENT ~
~'fjV
19.1 Retirement Plan. The Employer shall continue to make available~
present employees in the bargaining unit and will maintain during the term of the.
Agreement, the present plans in place and made available under provisions of the
New York State Police and Fire Retirement System.
19.2 Retirement Notice Incentive. An employee who has more than fifteen
years of service with the Menands Police Department and retires from such
employment will be eligible to receive a special longevity bonus of twenty-five hundred
dollars ($2,500). However, to receive this bonus, the employee must notify the Clerk-
Treasurer of the retirement, in writing, at least twelve months in advance of the actt1al
retirement date. Thereafter, should the employee not retire as planned, the enlployee
shall no longer be eligible to receive this special longevity bonus and shall have
waived all rights to receive said bonus in the future.
ARTICLE 20
MEAL ALLOWANCE
Newly hired employees who are in Municipal Police Training School shall not
be entitled to meal allowance. A meal allowance of $5. 00 will be provided by the
Employer to all other employees of the police department for all schools whereby the
employee is directed to attend or approved or attend by the Employer. Payment of
the meal allowance shall follow the submission of a receipt of expenditure.
ARTICLE 21
CLOTHING AND EQUIPMENT
21.1 "-=fhe employer shall supply all newly appointed employees with a
complete set of uniforms and equipment, and the Employer shall replace items of
uniforms and equipment destroyed or damaged in the performance of duty. The initial
supply of equipment and uniforms shall be the following: two summer shirts, two
summer pants, one spring coat, one rain coat, two Menands Police Badges and one
1.0. card, all brass accompanying clothing, one police hat for summer, one police hat
for winter, two winter shirts, two winter pants, one pair of police shoes or boots, one
winter coat, one tie and tie clip, a complete set of leather equipment and one properly
maintained and functional handgun.
18
. .
21.2 The uniform clothing allowance shall be $375.00 per year for each
employee of the Police Department. The uniform clothing shall be purchased only at
the store(s) selected by the Employer. A copy of the invoice showing all items of
clothing purchased and price of each shall be submitted to the Chief of Police.
ARTICLE 22
USE OF PRIVATE VEHICLE
Any employee requested or directed to use any vehicle other than one owned
by the Village of Menands for any activity related to the employee's duties shall be
compensated for the use of such vehicle at the rate of $.31 per mile.
ARTICLE 23
REPLACEMENT OF PERSONAL ITEMS
Personally owned items damaged in the course of any employee's duties shall
be replaced or repaired. If the item is not replaceable, the item's value amount shall
be paid to the employee, not to exceed the maximum amount set forth in this Article.
All personally owned damaged items should be related to police duties and
replacement value should be comparable to what is expected in the performance of
the employee's duties. The maximum amount authorized under this Article is one
hundred and twenty five dollars ($125.00) per year; however, the Employer may
exceed this amount if, in its sole prerogative, it deems the reimbursement appropriate.
ARTICLE 24
COLLEGE INCENTIVE PROGRAM
The Employer shall pay seventy-five percent (75%) of the tuition cost of the
course or courses taken at any college in New York State after the courses have been
previously approved by the Village Board and the individual employee has completed
the course and maintained at least a "C" average. The course or courses shall be
those which are related and beneficial and applicable to the police profession. No
such prior approval shall be necessary for someone enrolled in a criminal justice
program. The courses taken shall not interfere with work schedules nor shall
adjustments be made for an employee to attend.
19
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ARTICLE 25
REIMBURSEMENT OF TRAINING EXPENSES
25.1 Whenever an employee covered by this Agreement who has attended
and successfully completed a police training school on or after June 30, 1992, the
expense of. which was borne by the Employer, terminates erTlployment and
commences employment with any other municipal corporation or employer of county
sheriff, such employer municipal corporation or employer county sheriff shall
reimburse the Village of Menands for such expenses, including salary, tuition,
enrollment fees, books, and the cost of transportation to and from training school. The
reimbursement shall be on a pro rata basis to be calculated by subtracting from the
number of days in the three years following the date of the employee's graduation
from police training school, the number of days between the date of the termination of
employment with the Employer, and multiplying the difference by the per them cost of
such expenses by the number of days in the three years following the date of the
employee's graduation, if such change in employment occurs within three years of
such employee's graduation from police training school.
25.2 The employer municipal corporation or employer county sheriff shall not
be required to reimburse the Village of Menands for that portion of such expenses
which is reimbursable by the employee to the Village of Menands as provided
elsewhere under the terms of this Agreement.
ARTICLE 26
NONDISCRIMINA TION
The Employer and the Union agree that the provisions of this Agreement shall
be applied to all employees in the bargaining unit without discrimination as to age,
sex, marital status, race, color, creed, national origin,' or political affiliatioA, to the
extent required by law. The Employer recognizes the right of employees to become
memb~rs of a Union and agrees not to interfere with their rights to do so or to retain
membership. The Union recognizes its responsibilities as bargaining agent and
agrees to treat all employees in the bargaining unit without discrimination,
interference, restraint or coercion.
20
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ARTICLE 27
ENTIRE AGREEMENT
The parties acknowledge that during the negotiations which resulted in this
Agreement, each had the unlimited right and opportunity to make demands and
proposals with respect to such subject or matter not removed by law from the area of
collective bargaining, and that the understandings and agreements arrived at by the
parties after the exercise of that right and opportunity are set forth in this Agreement.
Therefore, the Employer and the Union, for the duration of this Agreement, each
voluntarily and unqualifiedly waives the right and each agrees that the other shall not
be obliged to bargain collectively with respect to any subject or matter referred to or
covered in this Agreement, or with respect to any subject or matter not specifically
referred to or covered in this Agreement, even though such subjects or matters may
not have been within the knowledge or contemplation of either or both of the parties at
the time they negotiated or signed this Agreement.
ARTICLE 28
SAVINGS CLAUSE
Should any Article, Section or portion thereof, of this Agreement be held
unlawful and unenforceable by a Court or competent jurisdiction, such decision shall
only apply to the specific Article, Section or portion thereof, directly specified in the
decision. Upon the entry of judgment, the parties agree to negotiate a substitute for
the invalidated portion of the Agreement.
ARTICLE 29
STATUTORY PROVISION
IT IS UNDERSTOOD BY _AND BETWEEN THE PARTIES THAT ANY
PROVISION OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO
PEPMIT ITS IMPLEMENTATION BY AMENDMENT OF LAW OR BY PR07;!DING
THE ADDITIONAL FUNDS THEREFOR SHALL NOT BECOME EFFECTIVE UNTIL
THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL.
11
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ARTICLE 30
DRUG TESTING PROCEDURE
A. STATEMENT
Recognizing that the increasing availability and use of illegal drugs is a matter
of great concern: and having a responsibility to affirmatively address not only the
potential threat of drug use to the integrity of the law enforcement function and the
safety of the community, but to avoid possible future speculation about drug use that
could unfairly destroy the high public respect and trust that the entire police
department has earned; and being desirous of further encouraging increased
professionalism within the department and setting a larger societal exam~le, the
parties agree to the following procedures to be followed when the Ctlief of Police
orders an employee to submit to a mandatory random urine analysis for the basic
chemical screening intended to detect the presence of certain drugs, as herein below
set forth, in an effort to assure and continue a drug free work force and work place so
as to ensure that the employees of the department are able to think and react quickly
and appropriately for the greater good of the Village of Menands.
B. URINE COLLECTION
I
!
f;
.
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Urine shall be collected in a manner which provides a high degree of security
for the sample and freedom from adulteration, as well as privacy for the employee. An
employee shall not be witnessed while submitting a sample, but administrative
procedures and biologic testing of the sample may be conducted to prevent the
submission of fraudulent samples.
C. TESTING
1. All samples shall be tested for amphetamines, barbiturates,
cannabis, PCP, and cocaine by a licensed laboratory selected by the Village.
.~
2. The cost and expense of testing shall be fully absorbed by the Village
without any cost or chargeback to the employee.
.,.,
DRUG SCREENING TEST
Cannabis 50 ng/ml Oelta- THC
Cocaine 300 ng/ml Metabolite
Amphetamine 300 ng/ml Amphetamine
Barbiturate 200 ng/ml Barbiturate
PCP 25 ng/ml PCP
i
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3. The following standards shall be used:
CONFIF~MATION
IOOng/rnl GC-MS
500ng/ml GC-MS
500ng/ml GC-MS
500 ng/ml GC-MS
100 ng/ml GC-MS
4. All samples testing positive on the basic urine analysis screening tests
shall be confirmed by gas chromatography/mass spectrophotometry (GC-rvIS).
5. A split sample shall be preserved in all cases and, if a test result is
confirmed positive, the split sample shall be available for independent analysis at the
option of the employee by a laboratory selected by the employee whose urine tested
positive. The expense of such test shall be borne by the Village.
6. All test results shall be treated with the same confidentiality as other
employee medical records and shall not be released to any person other than the
Chief of Police and the Village Board.
7. Testing shall be conducted in the manner to ensure that the employee's
legal drug use does not effect the test results.
8. The employee shall have access to information on the testing procedure
and methods. A copy of the test result shall be provided to the employee.
D. CHEMICAL DEPENDENCY
'-
1. An employee whose urine tests positive for drugs as herein described
shall be evaluated by a physician, counseled by a qualified drug counselor as may be
appropriate and treated for rehabilitation if required, consistent with the ViHage's
medical coverage. No employee will incur any costs except the normal deductibles
appropriate u!1der the medical plan.
2. No employee shall be disciplined in any manner on the basis of a
positive test without first having the opportunity to discontinue use either through
personal choice or by treatment for chemical dependency if such treatment is
necessary. Refusal to comply with either alternative may result in disciplinary action.
?"-,)
.'
3. No employee shall be deprived of employment, relieved of duty, or
assigned to other than his normal duties without his consent on the basis of the initial
screening test or the CM/MS Test.
4. An employee undergoing evaluation and/or treatment shall receive his
usual compensation and fringe benefits; all leave accumulations provided for in the
agreement may be utilized for this purpose,
5 . Refusal to comply with a direct order to submit to a drug test shall be
deemed insubordination and punishable as such.
E. HOLD HARMLESS CLAUSE
The Village shall be liable for any legal obligations and costs arising out of the
application of this Article.
F. CONFLICT WITH OTHER LAWS
This Article is in no way intended to supersede or waive any employee's federal
or state constitutional rights.
G. The Village and the PBA shall promptly conduct Labor-Management meetings
and cooperatively develop a protocol for the conduct of drug testing as described
above or as modified by mutual agreement in such Labor-Management meetinfJs.
ARTICLE 31
TERM OF AGREEMENT
The term of this Agreement shall be from June 1, 1999 through May 31, 2003.
IN WITNESS WHEREOF, the parties have caused this Agreement tq. ~~b~igned
in their names and on their behalf by their respective representatives this -:.,f'j t ~dayof
~-July, 1999.
"VILLAGE OF MENANDV
\)L\ 'J ../' !, ..of ,-.'. ~i
'_' V,/':_",""' I',
J6~n F. Forne ,
Deputy Mayor
MENANDS POLICE BENEVOLENT
ASSOCIATION. 7, .
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APPENDIX A
PROCEDURE FOR THE ADMINISTRATION OF 207-c OF THE
GENERALMUNICIPAL LAW FOR THE POLICE DEPARTMENT OF THE VILLAGE
OF MENANDS
§I INTENT
1.1 The following procedure shall be utilized to make determinations in
regard to benefits and/or light duty assignments authorized by Section 207 -c of the
General Municipal Law.
1.2 The term "employee," as used herein, shall include all sworn members of
the Police Department.
§2 NOTICE OF DISABILITY OR NEED FOR MEDICAL OR HOSPITAL
TREATMENT
2.1 An employee who claims to be injured in the performance of duties, or
who claims to be taken sick as a result of the performance of duties and who seeks
any benefit afforded by Section 207-c, shall give written notice to the Chief, or the
Chiefs designee, within twenty-four hours of: (1) an incident causing such an injury or
sickness which prevents the performance of duties; or, (2) an incident causing such
injury or sickness which gives rise to a need for medical or hospital care; or, (3) a
claim of recurrence of either (1) or (2) , above; provided, however, that an employee
taken sick allegedly as the result of performance of duties shall provide such notice as
soon as such employee believes that the sickness is the result of the performance of
duty, but in no event later than thirty days from the time such sickness should have
been discovered to have been a result of the performance of duties. In the event of a
personal inability to give notice, such notice may be made by another acting on behalf
of the employee. Such notice shall also describe the nature of the injury or sickness
and the name of the treating physician.
2.2 In the event of a recurrence, as detailed above, the employee must
detail whiei1 injury or sickness gave rise to the recurrence and provide the date of the
initial injury or illness. In addition, such employee must provide any verifying medical
report detailing the recurrence. In the event further medical verification is deemed
necessary, such employee must submit to medical examination as directed by the
Chief, or the Chiefs designee, and as detailed in this procedure.
2.3 To aid in the administration of the provisions of 2.1 and 2.2 above, the
Chief may utilize or develop an application form which shall be completed either by the
employee seeking benefits or, in the "event of an inability to do so, by another acting
on such employee's behalf. Said form shall be filed with the Chief, or the Chiefs
designee, no later than five days after the incident or belief described above. If filed
by someone other than the employee, the employee shall countersign the form when
able to do so. The information on the form shall be sworn to by the employee orj,j
I
.. .
..
. .
person filing the form and contain a statement that its content is true and subject to
the penalties of perjury.
2.4 The failure to satisfy any time limits specified above, shall render a
notice or filing untimely and shall preclude an award of any benefits pursuant to
Section 207-c of the General Municipal Law; providedI however, that the Chief shall
have the discretionary authority to excuse a failure to provide notice or file a report
upon good cause shown.
§3 STATUS PENDING DETERMINATION OF ELIGIBILITY FOR
BENEFITS
3.1 In the event an employee asserts an inability to perform duties, such
employee shall be placed on sick leave until it is determined that such employee~is
eligible for the benefits of Section 207-c.
3.2 If such employee uses or has used all of said employee's sick tin1e, then
the employee shall be advanced future sick leave accruals until a determination can
be made regarding the employee's Section 207-c status.
3.3 If it is determined that the employee is eligible for the benefits of Section
207-c, then whatever sick leave credits were used in accordance with 3.1 above shall
be restored to the employee's sick leave accrual.
§4 BENEFIT DETERMINATIONS
An application for the benefits of Section 207-c of the General Municipal
Law shall be processed in the following manner:
4.1 The Chief, or the Chiefs designee, shall promptly review an application
timely made and any other pertinent documents or evidence available and shall-render
a decision within five days. Should the Chief determine that the employee was injured
in the performance of duty, or that the employee was taken sick as a result of the
performance of duty so as to necessitate medical or other lawful treatment, the Chief,
or the Chiefs designee, shall, pursuant to Section 207-c, direct payment of the full
amount of the regular salary or wages until the disability arising therefrom has ceased
and shall insure that the Village of Menands, through the health insurance provided to
the employee, will be responsible for the cost of medical or other lawful treatment and
for any hospital care associated with such in3ury or illness. Any deductibles which
such employee would ordinarily be required to pay shall be provided for by the Village
of Menands. A written notice of such determination by the Chief, or the Chiefs
designee, shall be provided to the employee and placed in the employee's personnel
file.
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4.2 The payment of full salary or wages may be discontinued as provided by
Section 207-c. Any review of eligibility for the continuation of benefits may only occur
after an assessment of the medical condition of an employee or other information
raises a question as to whether a disability may have ceased or whether the extent of
a disability may have diminished so as to permit a light duty assignment, as the case
may be.
4.3 In the event a question arises as to either initial eligibility for benefits or
the continuation of benefits once awarded, the following procedure shall apply:
4.3.1 The Chief, or the Chiefs designee, shall promptly inquire into the fact(s)
surrounding the matter at issue. The employee may be required to submit to one or
more medical examinations as may be necessary to determine the existence_of a
disability or illness and its extent. To resolve a question of initial or continued eligibility
for benefits, the Chief, or the Chiefs designee, shall make a decision on the basis of
medical evaluations and other information as may be available or as may be provided
by the employee. The employee, or the employee's representative, may produce any
document, sworn statement, or other record rerating to the alleged injury or sickness
or the incident alleged to have caused such. The chief, or the Chiefs designee, shall
have the authority to employ medical specialists and other appropriate individuals;
may at reasonable times and at reasonable notice, require the attendance of the
employee or any witness to an incident to secure information; may require the
employee to sign a release or waiver for information of the employee's medical history;
and may undertake any other reasonable act necessary for making a determination
pursuant to this procedure. The medical information of the employee's medical history
shall be treated with utmost confidentiality.
4.3.2 The Chief, or the Chiefs designee, shall make a determination as to
initial or continued eligibility for benefits based upon information collected or obtained
pursuant to this procedure. "The employee shall be notified in writing of the final
determination made. The basis for the determination shall be specified. Upon the
request of the employee a copy of any document used by the Chief, or the Chiefs
designee, ~o determine initial or continued eligibility for any benefits afforded by
Section 20T-c shall "be made 'available. In the event the employee is adversely
affected by a determination, such employee may request a hearing in accordance with
the procedure set forth in Section 6 of this procedure.
§5 ASSIGNMENT TO LIGHT DUTY
5.1 As authorized by the provisions of Subdivision 3 of Section 207-c, the
Chief, or the Chiefs designee, may assign a disabled employee specified light duties,
consistent with such employee's status as a police officer. Prior to making such light
duty assignment, the Chief, or the Chiefs designee, shall advise the employee
receiving benefits under Section 207-c that the employee's ability to perform a light
duty assignment is being reviewed. Such an employee may submit to the Chief, or
27
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the Chiefs designee, any document or other evidence in regard to the extent of the
disability.
5.2 The Chief, or the Chiefs designee, may cause a medical examination or
examinations of such an employee. The examination shall be at the expense of the
Employer. The physician selected shall be provided with the list of types of duties and
activities associated with a proposed light duty assignment and shall make an
evaluation as to the ability of the disabled employee to perform certain duties or
activities,given the nature and extent of the disability.
5.3 Upon review of the medical assessment of the employee's ability to
perform a proposed light duty assignment and other pertinent information, the Chief,
or the Chiefs designee, may make a light duty assignment consistent with medical
opinion and such other information. Pursuant to Section 207-c, if the employee
refuses to perform the designated light duty assignment, said employee's benefits
shall be discontinued.
§6 APPEAL OF ADVERSE FINAL DETERMINATIONS
6.1 In the event that an employee disagrees with any final determination
regarding the initial or continued eligibility for benefits, or a proposed light duty
assignment, such employee shall present to the Chief, or the Chiefs designee, within
ten days of the receipt of the determination, a written request for a hearing specifying
any exceptions to a determination. Within thirty days after receiving such a request for
a hearing, the Clerk-Treasurer shall submitthe matter to arbitration by filing a demand
for arbitration with the New York State Public Employment Relations Board in
accordance with its rules and regulations. All decisions rendered in such arbitration
shall be final and binding. The Employer shall pay for any such arbitration
proceedings.
6.2 With respect to the provisions of this procedure, any employeH found not
to be cooperating in assisting in the determination as to eligibility for the benefits of
Section 267 -c, shall be deemed to have waived said employee's right to such benefits.
Such employee shall be notified, in writing by certified mail, the reason for the
termination of benefits as well as what actions must be taken to be again placed on
Section 207 -c status. An employee who is deemed to have waived the right to
Section 207 -c benefits and who disagrees with such determination shall be permitted
to contest that decision pursuant to Section 6.1 above.
6.3 In the event the Department deems it in the best interest of the parties, it
may submit-to the New York State Retirement System application(s) for disability
retirement, consistent with the provisionsof Sections 363 and 363-c of the New York
State Retirement and Social Security Law.
28
IN SCHOOL OUT OF SCHOOL
Health Insurance YES
YES
Dental Plan YES
YES
Retirement YES YES
Life Insurance YES
YES
Hours of Work AS SET BY SCHOOL PER CONTRACT
Holiday leave AS SET BY SCHOOL
YES
Sick leave NONE 3 DAYS
Bereavement leave DEPARTMENT DISCRETION
Overtime/Recall INELIGIBLE YES
Meal Allowance NO YES
Uniforms YES YES
Education Assistance NO NO
Damaged Property NO YES
Grievance Procedure NO NO
-
Swap Shifts NO NO
Union Dues YES YES
Mileage NO YES
Long Term Disability NO NO
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APPENDIX B
NEW HIRE
PROBATIONARY EMPLOYEES ENTITLEMENTS-
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J0bn F. Forner, III: I
Deputy Mayor
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